
Many of you still confuse Trustees for Stage Employees with being one
and the same as Local 15.  They are not us and we are not them!
Trustees for Stage Employees  is the name on a bank account that your
Employer writes a check to when they don't want to process the payroll
themselves.  Never, never, never put I.A.T.S.E. Local 15 down as  your
Employer.   We don't issue your paychecks.  If you are working for an
Employer that chooses to utilize the accounting firm that handles payroll
for Trustees for Stage Employees, you must list Trustees for Stage
Employees as your Employer.  They take that one big check the Employer
writes and divide it out in wages, payroll taxes, benefits, and their
administrative charge.  It is also necessary to contact them when you
move.

IATSE LOCAL 15
2800 1st Ave, Room 231
Seattle WA 98121
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Speaking of Moving…  When you move you
must contact the office, each employer, and

also don't forget your Health and Welfare
and Pension administrative offices...they

need to know where to send your
statements.
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February 2007

This newsletter is the
official publication of the
Stage Division of IATSE
local 15. It is compiled
and edited by Sister
Tristan. Articles are
solicited from officers,
staff and committee
chairs. If you want an
issue addressed call
206-441-1515 or e-mail
cuesheet@ia15.org.
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Unlike past Januarys, we have not slowed down in the area of work.  We
continue to get work calls, along with all the theatre work.  At this point in time it
does not appear that we will be slowing down any time soon.  According to the
Seattle Visitor and Convention Bureaus latest report, it looks like 2007 will be a
record-breaking year for conventions.  In the area of contract negotiations, we
are in the finishing stages of several agreements: The Meydenbauer Center ,
the Broadway Center for the Performing Arts , as well as Hollywood
Lighting .  In the early stages, we will be kicking off talks with The Seattle Rep ,
The 5th Ave , Mount Baker , Stage Right Scenery , Mission Productions ,
Auburn Performing Arts Center , as well as the Bellevue Community
Theatre , Seattle Art Museum , Washington Center for the Performing Arts
and, least we forget, the City of Seattle  toward the end of 2007.  Your thoughts
on these upcoming contracts are needed now.  A great big thank you  to Seattle
Stage Lighting  for signing a first time contact with Local 15.  We look forward to
working with you Mike.      

In Solidarity, Bill

Job
Announcement

Effective February 8, 2007
Assistant Fly Worker
Reports to Head Fly
Worker.
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We had a rule change at the February meeting.  Dispatch Rule 1D will
now read: A worker may not drop more than one list per year; however, any
worker who has accrued zero hours for two consecutive years shall be
removed from the Dispatch List.  Such workers will have their seniority
maintained according to the Dispatch Rules and shall be reinstated to the
Dispatch List upon request.

Also, deadlines in the Apprentice guidelines were changed to conform
with the new February 15th Dispatch list update.
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As many of you know we are looking for a new Full-time Business
Representative; Bill Wickline is moving to Part-time.  Here is the job posting
we have placed in various media:

The International Alliance of Theatrical Stage Employees, Local 15, Seattle
has an opening for a Business Representative.  Closing Date March 15,
2007.  Duties include contract administration (Public & Private), supervising a
dispatch system and coordination with officers and organizers.  Supervise an
Asst. Business Representative in charge of negotiations.  Salary $45,000
plus benefits.  Send resume to Andrew Willhelm, I.A.T.S.E., 2800 First Ave.,
Suite 231, Seattle, WA 98121.  Fax (206) 488-5325.
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Hour credit for list placement can be given for volunteer work done in our craft and
geographical jurisdiction.  Credit will only be given for gigs that have been pre-
approved by the Outreach Coordinator.  Credit will only be given if a Volunteer Hour
Timesheet is filled out, signed off, if necessary, and turned in to the office within 30
days of the work done.  Timesheets are available in the office on the wall opposite
Betsy's counter.  Because I am not in the office on a regular basis, please do not
place timesheets directly in the Outreach Mailbox.  Please give your timesheets to
Betsy so she can mark them with the date received.

Email outreach@ia15.org if you are interested in more info, have a volunteer
opportunity for which you would like pre-approval, or to get on the outreach mailing
list.

Thanks

The Newsreel
will not be seen
this month due to
a severe lack of
news. Stay tuned
to this space next
time for the
return of The
Newsreel.
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The Local is making great inroads in reacquiring the Audio Visual work we enjoyed
for so many years.  It’s up to all of us to help retain and acquire additional work.
Here are a few ways we can help:

·  Show up on time and ready to work.
·  Look your best. Wear working blacks for load-ins and load-outs.
·  Wear clean and pressed polo shirts and Dockers (or decent collared shirts

and slacks, no jeans) for room setups and show days unless otherwise
directed by your Steward.

·  Dispense with reading materials on the job unless you’re on break and away
from your post.

·  Let’s show the employer and each other how seriously we take these events
and this type of employment.

Have an Audio Visual question? Contact the AV Geeks at AVGeeks@aol.com.
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Thanks to all of you that were patient while we plowed through logging all of
the 2006 hours in order to meet the 2007 Dispatch List deadline!  We had to
put some other issues aside and I thank all of you for your understanding of
our situation.

I still have many members who have not purchased their 1st Quarter
Assessment.  You have been in arrears since December 30th, in case you
wonder why you are missing out on work!
The 2ND QUARTER ASSESSMENT IS DUE MARCH 1ST .  You will be in
arrears on March 30th if you have not paid up by then!

In 2006, I think there were probably 2 dozen people that had moved and
didn't inform their Employer.  Their paychecks floated in and out of the post
office for probably 10 days, before either settling back on the Employers’
desk, or finally making it to your new mailbox.

Speaking of mail
boxes…  If you are
having concerns
about the post

office delivering
your mail, or your
mail being taken

from your mailbox,
or if you move
frequently, you

might check into
getting a PO Box.
They cost about

$40 for a small box
for 6 months, and
are well worth it if

your mail is getting
stolen, or if you
have concerns
about it getting

stolen.  It is far less
of a headache than

reporting stolen
checks and getting

them
reissued...which
can take weeks

sometimes!
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I continue to search for a group of willing volunteers who will come forward
and meet on a regular basis for the purpose of reestablishing our Safety
Committee.  If you have thoughts on this, please let me know.
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